
Code No. 407.6E3 

 LICENSED EMPLOYEE EARLY RETIREMENT APPLICATION 

The undersigned licensed employee is applying for early re�rement pursuant to board policy 407.6, 
Licensed Employee Early Re�rement. Please complete the following: 

 

__________________________________________________  ________________________ 
Full Legal Name of Licensed Employee     Social Security Number 
 
 
________________________  ____________________ _________________________ 
Current Job Title   Date of Birth   Years of Service 
 
Please specify the date desires for payment of the early re�rement benefit and the reason for the date if 
a date other than June 30th of the year in which the undersigned licensed employee re�res is desired. 
 
________________________  ____________________________________________________ 
Date     Reason for date other than June 30th 
 
Please atach a leter of resigna�on effec�ve June thir�eth of the year in which the undersigned licensed 
employee intends to re�re. 
 
The undersigned licensed employee acknowledges that the applica�on and par�cipa�on in the early 
re�rement plan is en�rely voluntary. 
 
The undersigned licensed employee acknowledges that the school district recommends that the licensed 
employee contract legal counsel and the employee’s own personal accountant regarding par�cipa�on in 
the early re�rement plan. 
 
Should the licensed employee die prior to the full payment of an early re�rement benefit, the licensed 
employee designates either the following individuals as beneficiary or the licensed employee’s estate. 
________ Beneficiary      __________ Estate 
 
____________________________________________________________________________________ 
Beneficiary 
 
____________________________________________________________________________________ 
Beneficiary Address 
 
_____________________________________________________________________________________ 
Licensed Employee 
 
________________________________________________   __________________ 
Witness          Date 
 
Approved: _______________    Reviewed: May 19, 2025       Revised:__________________ 


